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Inclusive Excellence Education:

Discovering Training Opportunities & Lessons

Quick Reference Guide

Overview

MUSC remains committed to the learning and professional development of
our workforce. This reference guide will provide members of the enterprise
with the steps to discover and access Inclusive Excellence training

opportunities.



Office of Equity

S
S MUSC
Inclusive Excellence

Medical Univearsity
of South Carolina

Discover Inclusive Excellence Training Opportunities

1. Login to OurDay using your Net|D and password.
2. From the OurDay homepage, select the Menu in the top left corner of the header.
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Let's Focus on You

Awaiting Your Action

Timely Suggestions

Keep Your Home Contact Information Updated
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3. Next, under the Apps navigation panel, select the Learning option.
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4. Once on the Learning landing page, locate the navigation panel on the left. Select the
Discover option.

5. Then select, browse topics under Browse Learning Topics.
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Browse Learning Topics
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6. Select Inclusive Excellence catalogue topic.
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7. Enterprise members may select a course offering of choice and enroll in an asynchronous
module or for an in-person or virtual training education session.
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vhile examining personal biases and stereotypes that impact individuals, relationships and their own personal development. As a result, appreciate that diversity

ize some information and misinformation learned about other group:
n making.

(0) * 2lessons * 70 enrolied

Creating Community Connections: Judaism 101
Let's collaborate and create impactful community connections with Judaism 107. Hate an
equitable institution, join us as we partner to offer inclusive education and training opportu
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rimination have profound effects, and studies point to the n¢
1o heal our community. Led by Natanya Miller & Rabbi Aaror

ealth impacts on people because of this. AS part of our endeavor to become the preeminent model as an
n from the Charleston Jewish Federation, this session will focus on understanding core principles of Judais ..
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Effective Allyship
is committed to creating an inclusive experience for the lives we touch. One of the ways we can maximize our impact is by ensuring the allyship we engage in is both effective and inglusive. Leam more about the importance of education. creating and practicing
accountability, and role modeling support for communities and identities other than your own.
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Embracing Generational Differences
The workplace is more diverse than ever—especially when it comes to generational representation. For the first time in history, five generstions — Traditionalists, Baby
1oof. This 2-nour session can help one better understand the differences among generations and offers strategies o boost engagement and communication across the entir

rs, Generation X (or Gen Xers), Millennials and Generation Z — are working together under the same
arkforce.

(3)  1lesson - 125 enrolled

ifficult Conversations

Having
Enterp: ide - Having Difficult Conversation:
and engage in dialogue to find commen ground.

Vorkshop Purpose: This 4- hour workshop is designed to assist individuals in having difficult conversations Participants will define controversy, differentiate between coalition building and advocacy, reflect on current events

(2) * 1lesson » 112 enrolled

8. Our catalogue will continue to provide you with exciting educational modules and training

programs. For a list of current programs, click here. To learn more, please visit our Equity
News Hub for upcoming events and Inclusive Excellence at MUSC.




