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Presenter
Presentation Notes
Welcome to the Medical University of South Carolina. This presentation is meant to be an overview of the benefits offered to employees and is not inclusive of all of the details of each plan. Also, information is subject to change. For more information, please visit our website and www.peba.sc.gov. 



Records & Payroll




MyRecords Employee Portal

https://horseshoe.musc.edu/human-resources/univ/employee-corner/my-records
Employees will be able to access MyRecords after receiving their first paycheck.

Log Qut
E \:
Medical University University Human Resources
of South Carolina
Employee Corner HR Systems Benefits Forms Leaders Careers

Home > Human Resources = UNIV > Employee Corner > MyRecords

MyRecords

MyRecords offers you access to your records as an MUSC employee through a single web interface.
This is a secure connection. You will be prompted for your NetlD and password.

» My Benefits lists all current benefits options you have selected It shows your payroll deductions
as well as MUSC financial contribution as your employer.

» My Leave provides you with a summary of all leave hours available as of the end of your last pay
period, as well as compensation time.

* My PayStub gives you access to a detailed history of your check stubs. Check stubs are available
for review by calendar year since 2003.

* My Personal Information allows you to review the accuracy of your personal information such as

address, military status etc. You can also update some of your records directly.

Any questions? For all inquiries about your benefits choices, payroll, leave balances or personal
information, you can submit your questions using this web inguiry form. NEVER SUBMIT your Social
Security Number or other confidential information.

Login to MyRecords

Changing What's Possible MUSC.edu
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Presentation Notes
As an active MUSC employee, you can view your paystub in My Records – a single web interface that offers you access to your records, including your paystub, your benefits information, your leave and your personal information. This is a secure portal and is located at https://horseshoe.musc.edu/human-resources/univ/employee-corner/my-records.. You will be prompted for your NetID and password to view the webpage. After you have signed in with your NetID and password, click on the link at the bottom of the page that says login to MyRecords.  Employees are able to login to MyRecords after they have received their first paycheck.


https://horseshoe.musc.edu/human-resources/univ/employee-corner/my-records

E “MUSC

MEDICAL UNIVERSITY
af SOUTH CAROLINA

My Records Admin About

MyRecords Main Menu

Close All Browser Windows to Log Out!

& 2 —

My PayStub % My Immunization/Fit Testing
S5

M My Benefits My Personal Information

- My Leave SuccessFactors

% UNIV Change Direct Deposit

3 AcA Forms 3 Acaconsent

wiaW-4 Form wTWithholdings
%- Contact Us

Human Resources Home Page

Close All Browser Windows to Log Out!
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Presentation Notes
Employees are able to access their paystubs, total compensation information, leave accruals, change their direct deposit information, change their W-4 forms, and view immunization information. Employees can also update their address, add degree information, and update marital status by clicking on My Personal Information. Employees have access to Success Factors  through MyRecords, which allows them to review their employee evaluations. At the beginning of the year, if an employee elected to receive an electronic copy of their W-2 and/or 1095C form they will be able to retrieve this information as well. If not, a copy will be mailed to the address on file. 



2020 MEDICAL UNIVERSITY PAYROLL CYCLES

P ay Cy C I e 2020 BIWEEKLY PAY CYCLES

PAY PERIOD KRONOS HR CUTOFF PR CUTOFF FINAL
HUN SUPERVISOR FORDEPTS FORHR PAYROLL
CONTROL BEGINNING  ENDING  SIGNOFF @ NOON (@ NOON @ NOON RUN PAYDAY
2020 01 12122119 01/04/20 01/07720 01/02/20 01/06/20 010920 | 01/15/20
2020_02 01/05/20 01/18/20 0121720 01/15/20 01717720 0172320 | 01/29/20
2020_03 01119120 02/01/20 02/04/20 01/30/20 02/03/20 D20/20 | 02112120
N on-exem p t em p | Oye es 2020 D4 02/02/20 02/15/20 0211820 0211220 02114720 02/20/20 | 02/26/20
J 2020_05 02116120 02/29/20 03/03/720 02/27/20 0302720 030520 | 03111/20
h | - d b - kl 2020 06 03/01/20 0314720 03117720 0312720 031620 D3(19/20 | 03125120
our y are pal wee y, 202007 031520 03/28/20 03/31120 03/26/20 03/30/20 04/02/20 | 04/08/20
2020 08 03/29/20 D4/11/20 04114720 D4/09/20 D4/13720 D&16/20 | 04122120
every Oth er We d nes d ay. 2020_09 04112120 04/25/20 04/2820 D4/23720 D4/27120 04/30/20 | 05/06/20
2020 10 04/26/20 05/09/20 05/1220 D5/06/20 D5/08/20 D5/14/20 | 05/20120
2020_11 05110120 0523120 05/26/20 D5/2020 05122120 0S/28/20 | 06/03/20
2020_12 05124120 D6I06/20 06/09720 D6/04/20 DE/DB20 D&1/20 | 067120
2020 13 0GID7/20 D6/20/20 06/23720 D&M18/20 DEI22/20 D8/25/20 | 07/01/20
2020_14 06/21/20 07/04/20 07/07/20 07/01/20 07/06/20 D7/09/20 | 07/1520
2020 15 07/05/20 D7/18/20 0721720 0711620 07720020 07/2320 | 07/29/20
2020_16 07119120 D8/01/20 08/D4/20 07/30/20 DE/03720 DB/0B/20 | 0811220
EX em p tem p | Oye es , (m ont h Iy) 2020_17 08/02/20 D8/15/20 DB/16/20 D&13/20 DEM 7720 DR/20/20 | 08/26/20
) ] 2020_18 08116120 D8/29/20 09/01/20 D&27/20 DE31720 D9/03/20 | 09/09/20
are p ai d on th e | aSt WO rkl N q d av 2020 19 DB/30/20 D9/12/20 D9/15/20 D8/10/20 08/14/20 D9/17/20 | 09123120
2020 20 09113120 09/26/20 09/29/20 09/24/20 DAr28/20 10/01/20 | 10/07/20
2020_21 09/27/20 10/10/20 10/13/20 10/08/20 10/12/20 1001520 | 10/21/20
Of eacC h mont h . 2020 22 10111120 10124120 10/27120 10022120 10126020 10/29/20 | 11/04120
2020_23 10/25/20 11/07/20 11/10/20° 11/05/20 11/09/20 111220 | 11/18/20
2020 _24 11/08/20 11121120 112320 1117120 111920 1124120 | 12102120
2020_25 1122120 12/05/20 12/08/20 12/03/20 12/07/20 1201020 | 12/16/20
2020 26 12/06/20 12119720 12021720 12/15/20 1217720 12122120 | 12130020
P ayro Il De partm ent 2021 01 12120120 01/02/21 01/05/21 12/30/20 01/0421 010721 | 011321
Al necessary signatures must have been obtained prior to submession of docurments to HEM.
792-2191. "KRONOS supervisor signoff will tske place at 10:00am due to the holiday.
2020 MONTHLY PAY CYCLES
https://horseshoe.musc.edu/human- PAY PERIOD HR CUTOFF PR CUTOFF
- ExemptLeave FORDEPTS FORHR

resources/univ/payroll/calendars BEGINNING  ENDING Cutoff @NOON @ NOON PAYDAY
M2020 01 01/01/20 01/31/20 | 12/09/18 - 01/05H19 | D1H7/20 D1/22/20 012820 | 01/31/20
M2020_02 02/01/20 02/29/20 | 01/06/19-02/02119 | D218/20 02720120 D2/25/20 | 022820
M2020 03 03/01/20 03/31/20 | 02/03/19 - 0316/19 | 03119720 D323720 032620 | 0331720
M2020_D4 04/01/20 D4/30/20 | 03/17/19 - 04113119 | D4/16/20 D4/20/20 D42320 | 04/3020
M2020 05 05/01/20 D5/31/20 | 04/14/19 - 05/11/18 | 514120 D5/ME20 0521720 | 05/29/20
M2020 06 0601120 D6/30/20 | 05/12/19 - DG/0BMS | D6/11/20 DEI5/20 DEMB/20 | 0630120
M2020_07 07/01/20 07/31/20 | 06/D9/19 - 07/06M19 | O7/21/20 07123120 0772820 | 07131/20
M2020_08 0801720 08/31/20 | 07/07/19 - 08/03118 | DB/19/2D DB21720 DB/26/20 | 0831120
M2020_09 09/01/20 09/30/20 | 08/04/19 - 091419 | 09/17/20 09121720 09/24/20 | 09/30/20
MZ2020_10 10/01/20 10/31/20 | 09/15119- 101219 ] 10/15/20 10/19/20 10/22/20 | 10/30/20
M2020_11 11/01/20 11/30/20 | 10/1319-11/0919 | 111220 1116120 1119720 | 11/30/20
M2020 12 120112 12014120 1217720 | 12131120



Presenter
Presentation Notes
Employees are paid either bi-weekly or monthly via direct deposit. Non-exempt (hourly) employees are paid bi-weekly every other Wednesday. Exempt employees are salary and are paid on the last working day of each month. 
When you completed your onboarding paperwork via the portal, you were prompted to enter accounting/routing numbers for your direct deposit to be set up. If you have additional questions regarding direct deposit please contact payroll at 843-792-2191.
To the right you will see the payroll cycles schedule as well. To view a larger version of the payroll cycles, please review the payroll link below:
https://horseshoe.musc.edu/human-resources/univ/payroll/calendars


https://horseshoe.musc.edu/human-resources/univ/payroll/calendars

Benefits Information



Presenter
Presentation Notes
We will now transition into discussing the Retirement plans and insurance options available at MUSC.



MUSC

Medical University

of South Carolina
1 South Park Circle, Suite 100 135 Cannon Street, Suite CS110
Charleston, SC 29425
Charleston, SC 29407 .
By Appointment Only

Emily Edris, Benefits Administrator (A-L) 792-2122, edris@musc.edu
Lisa Beattie, Benefits Administrator (FMLA and H-O 792-5922, beattie@musc.edu
retirement only)

Rachel Gittens, Benefits Administrator (M-2) 792-6392, gittens@musc.edu

Monigue Robinson, HR Coordinator (Leave, Events and | 792-7225, robinsmo@musc.edu
Employment Verification)

Patrice Gordon, Benefits Manager 792-9679, gordonp@musc.edu

Benefits Department 792-2071,0ption 4; benefits@musc.edu

Changing What's Possible MUSC.edu
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Presentation Notes
These are the contacts for the Benefits Department. There are two locations to service employees. Employees may setup an appointment with a member of the Benefits Department at either the Palmetto Place Office Park location (formerly South Park) or the 135 Cannon location. The 135 Cannon location is by appointment only. 

mailto:benefits@musc.edu

Topics to be Covered

*State Retirement Plans

*Supplemental Retirement Plans

*Health, Dental and Vision Insurance

*[ife Insurance

*Short and Long-Term Disability Insurance
*Flexible Spending Account Plans (Section 125)

Changing What's Possible MUSC.edu
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Presentation Notes
The topics we will cover in the remainder of the New Hire Benefits Presentation are as follows:
We will start with the State retirement plans then briefly discuss the supplemental retirement plans. 
Then we will dive into insurance-health, dental, vision, life, short and long term disability insurance. We will finish our discussion with flexible spending account plans



PEBA and University Benefits Website

e PEBA administers state retirement and insurance benefits
e 888-260-9430 or visit www.peba.sc.qgov
* Set up personal profile to view your benefits at https://mybenefits.sc.gov

* MUSC University Benefits website: https://web.musc.edu/human-resources/university-
hr/benefits

**THE INFORMATION CONTAINED IN THIS
PRESENTATION IS MEANT TO BE AN OVERVIEW.
EMPLOYEES ARE RESPONSBILE FOR READING BENEFIT
DETAILS FOUND IN THE INSURANCE BENEFITS GUIDE.

http://www.peba.sc.qov/assets/insurancebenefitsqguide.pdf

Changing What's Possible MUSC.edu



Presenter
Presentation Notes
The Public Employee Benefit Authority, also known as PEBA, administers the state retirement and insurance benefits. Employees may contact PEBA at 1-888-260-9430 or visit PEBA’s website at www.peba.sc.gov with any questions or for more information. 
Once an employees insurance elections have been made, they may setup their personal profile at mybenefits.sc.gov to view their insurance elections. 
Employees may visit the University benefits website for more details regarding all of the insurance and retirement plans offered to employees. 


http://www.peba.sc.gov/
https://mybenefits.sc.gov/
https://web.musc.edu/human-resources/university-hr/benefits
http://www.peba.sc.gov/assets/insurancebenefitsguide.pdf

Retirement Plans




401(a) State Retirement Participation

Mandatory Participation
 Classified/Unclassified State FTE Employees and Faculty
 Employees with current SCRS accounts (active or inactive)

Optional Participation

 Research Grant and Temporary employees

* Residents and Postdoctoral Scholars
 Employees with annual salaries less than $1200

Changing What's Possible MUSC.edu
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Presentation Notes
Employee participation in one of the PEBA retirement plans depends upon the employee’s position. 

Employees in a Classified/Unclassified State FTE position, Faculty position, or an employee with a current SCRS account whether it is active or inactive, are required to enroll in one of PEBA’s retirement plans. 

Employees in a Research Grant, Temporary, Resident, Postdoctoral Scholar position may enroll in one of PEBA’s retirement plans, but enrollment is optional. Also, employees who have an annual salary less than $1,200 may enroll in a PEBA retirement plan but enrollment is optional.



PEBA Retirement Plan Contributions

Effective Date

SCRS/ORP July 1, 2017 9.00%
PORS July 1, 2017 9.75%

Pre-tax contribution amount that is determined and set by the
SC Public Employee Benefit Authority.

Changing What's Possible  MUSC.edu


Presenter
Presentation Notes
The contribution amount is a pretax amount that is determined by PEBA. Employees enrolled in the South Carolina Retirement Systems (SCRS) or the Optional Retirement Program (ORP) contribute 9% of their gross salary to their retirement plan. Employees enrolled in the Police Officers Retirement System (PORS) contribute 9.75% of their gross salary to their retirement plan. 


Retirement Plans Overview

Retirement Video

hitps://www.youtube.com/watch?v=P2dU-HCRI-0

Changing What's Possible MUSC.edu
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Presentation Notes
Now let’s watch a PEBA Retirement video that outlines the differences between the SCRS and the ORP retirement plans. Click the link or copy the website into an internet browser to view PEBA’s It’s Your Choice video. This video explains the details of the SCRS and the ORP plans. 


https://www.youtube.com/watch?v=P2dU-HCRl-0

ORP Vendors
o vendors | e tamephoneNumber | _—_emat | e

AIG Retirement David Kornegay 843-408-3014 David.kornegay@aig.com Aig.com
Services Mark Taylor 843-300-2775 Marksc.taylor@aig.com

Mass Mutual Hugh Kinlaw Cell: 413-209-2128 hkinlaw33@massmutual.com www.retiresmart.com
MetLife Peter Collins 843-343-7634 petercollins@financialquide.com www.metlife.com/scorp

TIAA Terry Pait 704-988-4882 tpait@tiaa.org www.tiaa.org/scorp
Andre Brown 843-998-6502 Andre.brown@tiaa.org

Changing What's Possible MUSC.edu
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Presentation Notes
Below is a chart of our current ORP vendors. If you are interested in the ORP plan, please contact the vendors below for information regarding investment options and fee schedules. You can email or call the representatives as well as review information on their website. You will need to select a vendor for ORP in order to finalize your retirement plan selection with PEBA. MUSC does not endorse one specific vendor over another.


mailto:David.kornegay@aig.com
mailto:Marksc.taylor@aig.com
mailto:hkinlaw33@massmutual.com
http://www.retiresmart.com/
mailto:petercollins@financialguide.com
http://www.metlife.com/scorp
mailto:tpait@tiaa.org
mailto:Andre.brown@tiaa.org
http://www.tiaa.org/scorp

Police Officers Retirement System

Class Two Members (Membership Effective prior to July 1, 2012)
* Retire after 25 years of service or at age 55 or older.

* You must have at least five years of earned service to receive a
retirement benefit.

Class Three Members (Membership Effective on or after July 1,
2012)

 Retire after 27 years of service or at age 55 or older.

* You must have at least eight years of earned service to receive a
retirement benefit.

Changing What's Possible MUSC.edu
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Presentation Notes
Law Enforcement Officers and Security Specialists employed with the Public Safety Department must enroll in the Police Officers Retirement System (PORS). 

Participants of the PORS program who were enrolled prior to July 1, 2012 are Class Two members. Participants that have enrolled after that date are Class Three members. 

If you meet the following requirements, you are considered eligible to retire:

Class Two members
• 25 years of service credit on the date of retirement, five years of which must be earned service credit; or
• Age 55 or older on the date of retirement with five years of earned service credit.
Class Three members
• 27 years of service credit on the date of retirement, eight years of which must be earned service credit; or
• Age 55 or older on the date of retirement with eight years of earned service credit.


Retirement Plan Participation

* PEBA will send an email for you to elect your retirement plan. The email will be
sent to your MUSC email address. It is from noreply@peba.sc.gov. You have
30 days to elect a plan or select non-membership (if applicable).

* Retirement contributions will be withheld from your paycheck and listed as
“Undecided” on your pay stub.

* |f you select Non-Membership as a new hire, you cannot join a retirement plan
at a later time unless you are assigned to a position that requires participation
or have a bona fide separation of employment and are rehired by an agency
participating in the PEBA retirement plans.

Changing What's Possible MUSC.edu
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Presentation Notes
PEBA will send an email for you to elect your retirement plan. The email will be sent to your MUSC email address. It is from noreply@peba.sc.gov. You have 30 days to elect a plan or select non-membership (if applicable). Please note, if you do not take any action within your new hire window you will default into the SCRS State Pension Plan. 
Retirement contributions will be withheld from your paycheck and listed as “Undecided” on your pay stub. You can expect this for the first check or two until the payroll system has been updated with your retirement plan decision. After that you will either see state retirement listed as a deduction or ORP and the vendor’s name listed on your paycheck. If you are in an optional participation category and you select non-membership and funds are taken from your paycheck for retirement they will be refunded to you after you finalize your retirement decision online.  
If you select Non-Membership as a new hire, you cannot join a retirement plan at a later time unless you are assigned to a position that requires participation or have a bona fide separation of employment and are rehired by an agency participating in the PEBA retirement plans. For example, you move from a resident to a faculty member.



Retirement Plan: Enrollment

south carolina
1 ’ _ p O Serving those who serve South Carolina

stote heglfh plan | refirement systems

JOHN DOE

ABC School District 1 began your enrollment for a retirement plan administered by the South Carolina Public Employee Benefit Authority (PEBA). Please use
the link below to make a retirement plan election no later than August 5, 2015.

7

\

Make a retirement plan election _

If you make no election, you will be automatically enrolled.
If you are experiencing trouble with the link, please copy and paste the following text into your web browser:

http://appldev/MenberAccess/taskDispatcher?2e=11614398v=07218CF371788BCE442z4-gbE4110sVY (QeImPTx8 (rADhkNQuX29) Re

http://localhost/MemberAccess/taskDispatcher?t=11614398v=07218CF371788BC8A474-qbElOsVY{QelmPTx8(rADhkNQu¥29)Rc

MUSC .edu
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Presentation Notes
Employees will receive an email from PEBA to make their retirement election. The email will be similar to the one in this slide. Select the first hyperlink that says Make a retirement plan selection.



Please email
benefits@musc.edu if you
haven't received the
retirement email in your first
couple of days of employment
at MUSC.

Select Pla

Member Enroliment @

Update if necessary
About You

FIEST NAME: oM

TEST

LAST NAME: LI
ENROLLMENT | ¥

DATE OF SIRTH: GENLEM:

01/01/1985 Male ¥

Contact Information
STREET

{101 MAIN ST

AT /S TE ST S

LaL S

COLUMEIA

STATE: aP CO0E:
SOUTH CAROLINA ¥ | | 28201

PHOME NUMBES PHOME EXT.

(802) 122-4E67

EMAIL ALOHESS:
TESTENROLLMENT@SC.GOV

About Your Position
Employer: Test Employer 1
FPosition Title: MANAGER
Hire Date: 06/01/2015

Elect a Retirement Plan Option  Lssrm mars
o South Carolina Retirement System [SCRS)
o Mon-Membership
o State Optional Retirement Program (State ORP)

Member Enroliment @

Name: TEST ENROLLMENT
Date of Birth: 01/01/1965
Gender: Male

Address: 101 MAIN ST
COLUMBIA, SC 29201

Email: TESTENROLLMENT@SC.GOV
Phone: (803) 123-4567 Ext:

Employer: Test Employer 1
Position Title: MANAGER
Hire Date: 06/01/2015

Retirement Plan: South Carolina Retirement System

(SCRS)
S )
Disclaimer

| understand that, unless a designaied beneficiary i= on file, my estate wil be designated as my
beneficiary unti PEBA receives from me s properly executed beneficiary form

My electronic acceptance of this retirement plan selection indcates that my employer has axplamed the
retrement plan options svailable to me and has provided me with scoess to information necessary to
make an informed choice. My electronic confimation on this webpage confims my retrement plan
election as mdicated sbove

THIS ELECTRONIC NOTICE AND ENROLLMENT TRANSACTION DOES NOT CREATE ANY
ONTRACTUAL RIGHTS OR ENTITLEMENTS AND NOT CREATE A CONTRACT TWEEN

THE MEMBER AND THE SOUTH CARDLINA PUBLIC EMPLOYEE BENEFIT AUTHORITY (PEBA)L

Member Enrollmen@

Your part of the enroliment is complete.

The information you have submitted has been
sent to your employer. Your employer will

for you.

review this information and complete the enroliment process



Presenter
Presentation Notes
The information below will be pre-populated with information obtained during the onboarding process. Please review this information and update if anything needs to be corrected. Then elect their retirement plan then select continue. Please confirm your enrollment in the plan. 
Please note, if you have trouble logging in or selecting a retirement plan please email benefits@musc.edu for assistance. You should be receiving the email from noreply@peba.sc.gov within your first couple of days of employment at MUSC.


mailto:benefits@musc.edu

Supplemental Retirement Plans

Funded by voluntary employee contributions.

SC Deferred Compensation Program
Empower Retirement Services

Traditional Roth

457 457

(Pre-tax) || (Post-tax)

Traditional
401(K)

(Pre-tax)

Roth

401 (k)

(Post-tax)

N/
$19,500 limit*

N

T

Plans can be started year round.

Tax Sheltered
Annuity Plans

403(b)

(Pre-tax)

7

$19,500 limit*

*Addt’l $6,500 if over age 50

Metlife

AIG]|

IIIIIIIIIIIIII

EEEEEEEEEEEEEEEEEEE

Fidelity

Transfers must complete enrollment forms for University Payroll to continue contributions

MUSC accepts no responsibility for nor recommends any product presented. MUSC has no financial interest in
any presenting company and/or product and assumes no responsibility for services provided by the presenting

company.

Diversification of investment choices
Both 401(k) plans and 403(b) have a penalty for early withdrawals (age 59 1/2)
The 457 plan has a three year catch-up provision
The 457 will not accept any other plan rollover

Changing What's Possible

MUSC .edu
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Presentation Notes
Employees may enroll in a supplemental retirement plan any time throughout the year. 

Empower Retirement Services administers the traditional 457, Roth 457, traditional 401k, and Roth 401k plans. 

Employees may enroll in the 403b plan with one of the five vendors: AIG Retirement, Fidelity, TIAA, MetLife or MassMutual. Employees will need to contact the plan representative to enroll. 

The IRS contribution limit for 2020 is $19,500 for each plan. However, if an employee elects a 401k and 403b plan, the combined contribution limit is $19,500. Employees over age 50 may contribute an additional $6,500 to their plan. 

There are no employer contributions toward the supplemental retirement plans. These plans are funded solely by the employee contributions. 



Supplemental Retirement Vendors

AIG Retirement ORP, 403b David Kornegay 843-408-3014 David.kornegay@aig.com Aig.com

Services Mark Taylor 843-300-2775 Marksc.taylor@aig.com
401K and 457 Dallas Brewer 843-300-9825 Dallas.brewer@empower- https://southcarolinadcp.gwrs.
Retirement retirement.com com

Fidelity 403b only Jared McVey 704-614-4167 Jared.Mcvey@fmr.com www.fidelity.com
ORP, 403b Hugh Kinlaw Cell: 413-209-2128 hkinlaw33@massmutual.com www.retiresmart.com

MetLife ORP, 403b Peter Collins 843-343-7634 petercollins@financialguide.com www.metlife.com/scorp

RRVAVAN ORP, 403b Terry Pait 704-988-4882 tpait@tiaa.org www.tiaa.org/scorp
Andre Brown 843-998-6502 Andre.brown@tiaa.org

Changing What's Possible MUSC.edu
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Presentation Notes
Please contact the vendors directly for information regarding the supplemental retirement plans they offer and how to enroll. Their contact information is listed in the chart below. You may notice these vendors are the same for ORP except for Fidelity. Fidelity services the 403b accounts only with MUSC and does not offer an ORP plan with MUSC.


mailto:David.kornegay@aig.com
mailto:Marksc.taylor@aig.com
mailto:Dallas.brewer@empower-retirement.com
https://southcarolinadcp.gwrs.com/
mailto:Jared.Mcvey@fmr.com
http://www.fidelity.com/
mailto:hkinlaw33@massmutual.com
http://www.retiresmart.com/
mailto:petercollins@financialguide.com
http://www.metlife.com/scorp
mailto:tpait@tiaa.org
mailto:Andre.brown@tiaa.org
http://www.tiaa.org/scorp

Insurance Plans Overview



Presenter
Presentation Notes
We will now move into the final section of the new hire benefits presentation where we will discuss the insurance plans offered at MUSC.



Insurance Guidelines

*Effective Date: first day of the month following your effective date of
employment unless you begin employment on the first working day of the month

*Initial New Hire Period: 31 days from date of hire to make changes to your
iInsurance elections

*The MUSC Health Plan requires notification within 24 hours of any specific
diagnosis, injury or iliness. It is the subscribers responsibility to call Medi-Call at
800-925-9724 to notify the insurance. There are monetary penalties for failure to
obtain certification when required. You must also notify them within the 1st
trimester of pregnancy.

*COBRA requires employers to offer all employees and/or their eligible
dependents continuing group health, dental and vision insurance for up to 18
months if they meet specific qualifications.

« COBRA coverage requires payment of full premiums

» Letter of COBRA coverage sent to all new employees and exiting employees

Changing What's Possible MUSC.edu
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Presentation Notes
An employee’s insurance is effective on the first day of the month following their date of hire unless the employee begins employment on the first working day of the month. 
Employees have 31 days after their date of hire to make insurance elections and changes to coverage. 
The MUSC Health Plan requires notification within 24 hours of any specific diagnosis, injury or illness. It is the subscribers responsibility to call Medi-Call at 800-925-9724 to notify the insurance. There are monetary penalties for failure to obtain certification when required. You must also notify them within the 1st trimester of pregnancy.
COBRA requires employers to offer all employees and/or their eligible dependents continuing group health, dental and vision insurance for up to 18 months if they meet specific qualifications. Employees will receive an initial COBRA notification within 60 days of employment and a 18 month COBRA notification when they separate employment. 



New Hire Benefits Emall

south carolina
p e o Serving those who serve South Carolina

stote health plan | refirem: ems

John Doe :

MEDICAL UNIVERSITY OF S C began your enrollment for insurance benefits administered by the South Carolina Public Employee Benefit Authority (PEBA). Please use the link below to make your insurance elections no later than October 04, 2019.

Make your insurance elections.

e deadline, you will default to refused all coverage. This means you will not be able to enroll in insurance benefits until the next open enrollment period or until a special eligibility situation occurs. Based on your coverage
elections, you may be required to provide supporting documentation. You can find a list of acceptable documentation here.

If you are experiencing trouble with the link, please copy and paste the following text into your web browser:

https://mybenefits.sc.gov/mybenefits/taskDispatcher.do?t=191512ev=08853D6ET7DES69ABFAT4QWSH ! BCISrAGMSYgeEg) Sx-MEQW1 | Vel8

Please do not reply to this email. Mail sent to this address cannot be answered.

Mailing Address

S.C. PEBA

Attn; Insurance Benefits
P.0. Box 11661

Columbia, SC 29211-1661

Office Hours
Monday - Friday
&30am.-5pm.

Customer Service

803.737.6800
§88.260.9430
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Employees will receive an email from PEBA to make their insurance elections. The email will be sent to your MUSC email address. The email will be similar to the one in this slide. Please email benefits@musc.edu if you do not receive the email within your first week of employment.  
If possible, please try to complete your new hire benefits enrollment within 72 hours of receipt of the insurance email. This can help ensure everything is updated with payroll timely before payroll cutoffs. If you wait until closer to the end of the 31-day window, payroll may need to retro charge you for premiums due to retro activating benefits.

Select the first hyperlink, make your insurance selections.
You will then be asked to verify some information before you can make your insurance elections via MyBenefits. In this portal you can both make your insurance selections as well as upload supporting documentation. More information about this will be in the following slides.



Insurance Guidelines

Key Highlight

Family covered by state
Insurance

Transfer from another SC
State Entity

PEBA rules

Employees can’t cover their spouse
for any insurance coverage if they
are eligible for their own State
coverage, this rule results in lower
premiums. If both parents are
eligible for State coverage, either of
the parents can cover their
child(ren)

If you have less than a 15 day break in
service, you must continue the same
coverage you had with your prior
employer. Contact your prior HR
department or login to MyBenefits to view
prior coverage. Transfers must complete
a Notice of Election form and Tobacco
Certification form to transfer coverage.
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Employees cannot cover their spouse for any insurance coverage if their spouse is eligible for their own PEBA coverage, this rule results in lower premiums. If an employee is covered under their spouse’s PEBA insurance plans, their spouse must complete a Notice of Election form to remove their newly eligible spouse from all plans.  
If both parents are eligible for PEBA insurance coverage, either of the parents can cover their child(ren) but not both. Due to the ACA, children who are younger than age 26 are eligible to decline PEBA insurance coverage, even if they are on their parent’s PEBA insurance coverage. 
If you have less than a 15 day break in service, you must continue the same coverage you had with your prior employer. Contact your prior HR Department or login to MyBenefits to view prior coverage. Transfers must complete a Notice of Election form and Tobacco Certification form to transfer coverage
.



Covered Dependent Documentation Needed

Relationship of Dependent Supporting Documentation Required

Spouse / Domestic Partner o0 Social Security Number
o Date of Birth

Children Under the Age of 26 / Incapacitated
Child Over the Age of 26*

Social Security Number

Date of Birth

Long-Form Birth Certificate
Court Documentation
*Incapacitated Child Certification

O O O O O

Enrollment Changes

During the first 31 days of benefits eligibility,

Annual Open Enrollment,

Within 31 days of a Qualifying Life Event, OR

Court Order

Visit: https://www.peba.sc.gov/assets/enrollmentdocumentation.pdf.

o Copy of the Marriage License OR current or previous year
Federal Income Tax Return Page 1 (income redacted)

Changing What's Possible
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When adding dependents in MyBenefits, employees are required to add dependent social security numbers and dates of birth. When adding dependents to insurance coverage in MyBenefits, employees will be required to upload dependent documentation showing proof of relationship to the dependent. If there is a problem uploading dependent documentation, contact the Benefits Department at benefits@musc.edu. Acceptable types of dependent documentation required can be found at https://www.peba.sc.gov/assets/enrollmentdocumentation.pdf. 



Tobacco Surcharge

The subscriber is charged a surcharge based on the level of health insurance.
* Enrollee Only: $40/ month
 Enrollee/Child(ren): $60/month
e Enrollee/Spouse: $60/month
o Family: $60/month

Employees are required to certify whether they, or anyone covered on their insurance,
are tobacco users. Tobacco use is smoking tobacco in such forms as a cigarette, e-
cigarette, pipe or cigar, or using smokeless tobacco, such as snuff or chewing tobacco
(nicotine chewing gum is excluded). A non-tobacco user is someone who has not used
tobacco within the past six months.
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Employees are required to certify whether they, or anyone covered on their health insurance, are tobacco users. Tobacco use is smoking tobacco in such forms as a cigarette, e-cigarette, pipe or cigar, or using smokeless tobacco, such as snuff or chewing tobacco (nicotine chewing gum is excluded). A non-tobacco user is someone who has not used tobacco within the past six months. Tobacco users are charged a surcharge based upon their health insurance coverage level. For employee only health insurance coverage, employees are charged an additional $40 per month. For employee and dependent health insurance coverage, employees are charged an additional $60 per month. 



TRICARE Supplement

* Employees eligible for TRICARE may choose to enroll in the
TRICARE Supplement sponsored by the American Military Retirees
Association (AMRA).

* The TRICARE Supplement Plan is secondary coverage to TRICARE.
It pays the subscriber’s share of covered medical expenses under the
TRICARE Prime (in-network), Extra and Standard options. Eligible
participants have almost 100 percent coverage.

* Select when adding your coverage through My Benefits.

* Tricare Contact: Laine Hoytt 440-646-9336 ext 195, emall
lhoytt@selmanco.com

e Refer to https://www.peba.sc.gov/tricaresupplement.nhtml for more
information
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The TRICARE Supplement Plan is secondary coverage to TRICARE. It pays the subscriber’s share of covered medical expenses under the TRICARE Prime (in-network), Extra and Standard options. Eligible participants have almost 100 percent coverage. The plan sponsor is the Government Employees Association.
The TRICARE Supplement Plan is designed for TRICARE-eligible active employees and retired employees until they become eligible for Medicare. It is an alternative to the State Health Plan.
Eligible individuals must be registered with the Defense Enrollment Eligibility Reporting System (DEERS) and must not be eligible for Medicare. You must drop your State Health Plan coverage to enroll in the TRICARE Supplement Plan.
If an employee, spouse or dependent child loses TRICARE eligibility, TRICARE Supplement Plan coverage ends. Dependents who lose TRICARE eligibility are not eligible for continued TRICARE Supplement Plan coverage through COBRA or on portability. Loss of TRICARE eligibility is a special eligibility situation that
permits an eligible employee or retiree and his dependents, if the dependents are otherwise eligible for PEBA insurance coverage, to enroll in health, dental and vision coverage.


mailto:lhoytt@selmanco.com
https://www.peba.sc.gov/tricaresupplement.html

2020 Comparison of Health Plan Benefits for MUSC Employees

MUSC Health Plan Dental
Monthly Premiums Hazic lus
Employea %9768 Employes 50,00 51596
Emgloyee/Spouse $253.36 Employes/Spouse 5764 | $60.12
Emgloyee/Children 3143 E6 Employes/Children 513.72 574.26
Full Family 4$306.56 Full Family 52134 £o0 ag
Outside MUSC Netwaork - | Not in MUSC Netwaork and not &
MUSE Network, d pedatrici
Availability etwork, approved pecalriclans, | s ndardStateHealthPlan | Standard State Health Plan -
National Allergy & Asthrma, and Doctors Care Vision
approvedproviders approved provider
Tier A Tier B Tier C Ermployes %5.80
annual Deductible Employee/Spolse 511.60
Sirgle 385 $490 Employes/Children 512,48
Family 5770 S950 Full Family 518.26
Plan pays 80%, you pay 20%
[ Lol Standard State Health Plan Dut-of-Network
Deductible and coinsurance not applicable for
Colnsurance phvysicians’ wisits, certain outpatient services, Plan pays B0% Plan pays 60%
and hospital facility charges assoclated with an You pay 20% You pay 40%
Inpatient hospital stay. PT, OT, & Speech
Theragy are sulbbject to deductible and
col nsurance
Coinsurance Maximum
Sirgle 52,200 | 52,800 | 55,600
Family £4,400 | 45,600 | $11,200
[excludes deductible) (excludes deductible) | [excludes deductible)

Physiclan Office Visits

Outpatient

Hospitalization

Urgent, Emergency
Care

Prescription Drugs

Addt'| copays may apply for each professional
service provided. See MUSC Haalth Plan
Summary of Benefits.

Annual deductible & coinswrance do not apaly

525 - Rapid Access Clinic & Primary Care
Physician copay

345 - Specialist Physician copay
50- copay for ACA approved preventive visits &
annualwell-womanexam

5265 copay for hospltal surgical out-patient,
575 for radiology & 520 for Pathology.

Deductible and 20% colnsurance for physiclan
fees, but no copay for inpatient hospital
services.

Urgent: 575 copay at Doctors Care; ER: 5175
copay, plus deductible & 208 colnsurance
MUSLC Retall Pharmacies
Tier | [zeneric-lowest cost alternative): 58
Tier 2 (brand-higher cost alternative): 530
Tier 3 (brand-hizhest cost alternative): 550
a0 day supply
Tier 1 (Generic): 515
Tier 2 {Preferred brand]: 580
Tier 3 (Non-preferred brand]: $140
Copay masimum: 52,500

5490 annual deductible first. 14 conav. then colnsurance:
Copay walved if service performed at a
Patient Centered Medical Home [PCMH)

In-Metwork | Out-of-Netwark
Plan pays 808 Plan pays B0%
You pay 20% You pay 40%

(If PCMIH, you pay 10%)

Maximum Annual Chiropractic payments - 52,000

5105 copay, deductible & colnsurance.

Hospitalization subject to deductible & colnsurance.

Urgent: Deductible & coinsurance; ER: 175 copay, deductible
& colnsurance

Participating pharmacies only (up to a 31 day supply)
Tier 1 (generic-lowest cost alternativel: 59
Tier 2 (brand-higher cost alternative]: 542
Tier 3 [brand-highest cost alternativel: 570

Mail order (up to a 90 day supply]

Tier 1 (Generic): 522
Tier 2 (Prefarred brand): 5105

Tier 3 (Mon-preferred brand): 5175

Copay maximum: 53000

\————
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Below is the chart of the MUSC Health Plan. Coverage details can be found on our website at https://www.musc.edu/medcenter/MUSChealthplan/. The health plan is administered by Blue Cross Blue Shield so employees have worldwide coverage. Payment for services depends if your services fall within the MUSC Network which is Tier A, the BCBS Network which is Tier B, or outside of both Networks which is Tier C. Employees may add/drop health coverage and/or dependents from their health coverage during open enrollment, which is the entire month of October. 
Any contributions you make under Tier A of coverage towards the deductible will carry over into Tier B. Ex, once you meet the $385 deductible you can carry it forward towards Tier B. You are welcome to use services in either of the three tiers of coverage.
The dental and vision premiums are listed at the top as well as on the next slide.



2020 monthly insurance premiums for active employees"*

Employee/spouse  Employee/children Full family

Employee
MUSC Health Plan $97.68 $253.36 $143.86 $306.56
Savings Plan* $9.70 $77.40 $20.48 $113.00

TRICARE Supplement $62.50 $121.50 $121.50 $162.50
Dental $0.00 $7.64 $13.72 $21.34

Dental Plus $25.96 $60.12 $74.26 $99.98
Vision $5.80 $11.60 $12.46 $18.26
Tobacco-use premium $40.00 $60.00 $60.00 $60.00
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See premiums for health, dental and vision.



Basic Dental vs Dental Plus

I. Magnostic and preventlve Exams,; cleaning
and scaling of teeth; fluoride treatment; space
maintainers (child); X-rays;

Il. Baslc Fillings; extractions; oral surgery,;

endodontics (root canals); periodontal

procedures;

Basic dental coverage with the State Dental Plan offers four classes of treatment

I1l. Prosthodontics Onlays; crowns; bridges;
dentures; implants; repair of prosthodontic
appliances; and

IV. Orthodontics Limited to covered

children ages 18 and younger. Correction of
malocclusion consisting of: diagnostic services
(including models, X-rays); active treatment
(including necessary appliances).

Dental Plus gives you even more coverage than basic dental, with the added benefit of a higher allowed
amount. It also offers deeper discounts and lower out-of-pocket expenses. To participate in Dental Plus, you
must enroll in basic coverage and cover the same family members under both plans.

Percent covered of

Plan Annual deductible? - - . Maximum payment®
allowed &mourn
I. Magnostic and Basic Dental | None 100% $1,000 per person each
preventive Lower allowed amount | year for Classes I, Il and 11l
With Dental - 100% %2,000 per person each
one i
Plus Higher allowed amount | e ar for Classes I, Il and 11l

Il. Basic benefits

lil. Prosthodontics

Basic Dental

You pay up to $25
per person.

80%
Lower allowed amount

$1,000 per person each
year for Classes |, Il and Il

With Dental
Plus

Mo additional
deductible.

Higher allowed amoun

52,000 per person each
year for Classes |, 1l and lll

Basic Dental

You pay up to $25
per person.

50%
Lower allowed amount

$1,000 per person each
year for Classes |, 1l and 1ll

Mo additional

With Dental 505 52,000 per person each
Plus deductible. Higher allowed amount | e ar for Classes I, Il and 11l
%1,000 per person each
IV. Orthodontics? Basic Dental | Mone 5004 PEFP
year for Classes |, 1l and 1ll
With Dental Mo additional .
- Mone R Mo additional benefits
us enefits

Open Enroliment changes to Dental
coverage are only permitted during
odd-numbered years in the month of
October — for example: 2021, 2023,
etc.

Dental Plan Details can be found by
visiting

https://www.peba.sc.gov/dental.html.

Dental plus providers can be found by
visiting www.go2dental.com/scplan.
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You have two options for dental coverage: Dental Plus or Basic Dental (formerly known as the State Dental Plan). Dental Plus pays more and has higher premiums and lower out-of-pocket costs. Basic Dental pays less and has lower premiums and higher out-of-pocket costs. 

Dental Plus has higher allowed amounts, which are the maximum amounts allowed by the plan for a covered service. Network providers cannot charge you for the difference in their cost and the allowed amount. The maximum yearly benefit for a person covered by Dental Plus is $2,000.

Basic Dental has lower allowed amounts, which are the maximum amounts allowed by the plan for a covered service. There is no network for Basic Dental; therefore, providers can charge you for the difference in their cost and the allowed amount. The maximum yearly benefit for a person covered by Basic Dental is $1,000.

You can enroll during: Your initial enrollment; Open enrollment in October of odd-numbered years; or A special eligibility situation.


https://www.peba.sc.gov/dental.html
http://www.go2dental.com/scplan

Visit the MUSC Dental Faculty Practice
Basic Dental Plan v. Dental Plus Plan

Service (Fee) Basic Plan Dental Plus Plan
Preventative & Diagnostic Services |Insurance Pays [Patient Pays |Insurance Pays [Patient Pays
Cleaning ($80) $30.10 $46.90 $80.00 $0.00
PANO X-ray (596) $42.10 $53.90 $96.00 $0.00
Bitewing X-ray (555) $19.30 $35.70 $55.00 $0.00
Comprehensive Exam ($80) $19.30 $52.70 $80.00 $0.00

Total (5311): $110.80 5189.20 $311.00 50.00
Basic Service
Surface Filling (5166) $27.12 $138.88 $103.20 $62.80
Major Service
Porcelain Crown ($1099) $195.50 $903.50 $487.50 $611.50

To find a network dentist:

1. Go to www.StateSC.SouthCarolinaBlues.com

2. Click on Find a Dentist and choose from the filter options.

For information by phone:

« Call State Dental customer service at 803-264-7323.

» Or call your dental office and ask if it has joined the BlueCross
BlueShield of South Carolina provider network.
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This slide contains a cost example of the Basic Dental Plan versus the Dental Plus Plan from MUSC’s Dental Faculty Practice. 


http://www.statesc.southcarolinablues.com/

Sheet1

		Examples provided by MUSC Dental Faculty Practice

		Service (Fee)		Basic Plan				Dental Plus Plan

		Preventative & Diagnostic Services		Insurance Pays		Patient Pays		Insurance Pays		Patient Pays

		Cleaning ($80)		$30.10		$46.90		$80.00		$0.00

		PANO X-ray ($96)		$42.10		$53.90		$96.00		$0.00

		Bitewing X-ray ($55)		$19.30		$35.70		$55.00		$0.00

		Comprehensive Exam ($80)		$19.30		$52.70		$80.00		$0.00

		Total ($311):		$110.80		$189.20		$311.00		$0.00

		Basic Service

		Surface Filling ($166)		$27.12		$138.88		$103.20		$62.80

		Major Service

		Porcelain Crown ($1099)		$195.50		$903.50		$487.50		$611.50
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Basic & Optional Life Insurance Program

Key Basic Life Optional Term Life Dependent Life: Dependent Life:
Highlight Spouse Child

Benefit
Amount

Coverage
Details

Monthly
Premiums

Beneficiary
Coverage

$3,000 of term life
insurance is
received
automatically when
enrolled in MUSC
Health Plan

No cost if enrolled in
MUSC Health Plan

No premium
required for this
coverage/no
changes in premium
based on age

Beneficiary
information is
requested at the
time of enroliment.

*In the first month of hire
only*

Eligible to elect up to 3
times your base annual
University salary rounded
down to closest $10,000
(max $500,000)

Medical evidence of good
health is required if

opting to select additional
coverage (max $500,000)

Monthly premiums are
based on your age and
increase over time;
coverage reduces at
ages 70 and 75

Beneficiary information is
requested at the time of
enrollment

Amount: Coverage of
$10,000 or $20,000 may
be added *at the time of
hire*

Medical evidence of good
health is required if
opting to select additional
coverage (max 50% of
the employee’s coverage
amount and cannot
exceed $100,000)

Premium: Cost is based
on spouse’s age

If spouse works for a SC
State agency, he or she
is ineligible for this
coverage.

Amount: Coverage of
$15,000 may be added
at any time

Age: Under 19 years of
age and through age 25,
if a full-time student

Premium: $1.26/month
regardless of how many
child are insured

Beneficiary information
is requested at the time
of enrollment.

of South Carolina

‘ossible
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Basic Life Insurance 
Automatic enrollment into the Basic Life insurance benefit, including Accidental Death and Dismemberment coverage, is provided to eligible employees enrolled in the State Health Plan or the TRICARE Supplement Plan. There are no specific forms to complete to participate, and you receive this benefit at no cost. Basic Life insurance coverage provides:
• $3,000 in term life insurance to eligible
employees age 69 and younger; and
• $1,500 to eligible employees age 70 or older.

Optional Term Life Insurance 
The Optional Life insurance benefit, with Accidental Death and Dismemberment coverage, is a voluntary benefit in which you pay the entire premium with no contributions from PEBA. You can enroll in Optional Life insurance within 31 days of the date you are hired. You can elect coverage, in $10,000 increments,
up to three times your basic annual earnings (rounded down to the next $10,000), or up to $500,000, whichever is less, without providing medical evidence.
You can apply for a higher benefit level, in increments of $10,000, up to a maximum of $500,000, by completing a Statement of Health to provide medical evidence. The Statement of Health form is available from your benefits administrator.

Dependent Spouse Life Insurance
If you are eligible for life insurance coverage, you may enroll your eligible dependents in Dependent Life insurance even if you have not enrolled in the
Optional Life program or state health insurance coverage. You may elect $10,000 or $20,000 of Dependent Spouse Life Insurance. Medical evidence is required for all coverage amounts greater than $20,000, coverage amount increases of more than $20,000 and for coverage not elected when your spouse first became eligible or due to a special eligibility situation. If you are enrolled in the Optional Life program with more than $30,000 of coverage, you may cover your spouse in increments of $10,000 for up to 50 percent of your Optional Life coverage or $100,000, whichever is less.

Dependent Child Life Insurance
The Dependent Life-Child benefit is $15,000 and the monthly premium is $1.26. You may add/drop this benefit anytime without medical evidence. 



Overview of Life Insurance Rates

Please review the link below for life insurance rates:
https://www.peba.sc.gov/assets/lifeinsurancemonthlypremiums.pdf

Coverage

$10,000 $0.58
$20,000 $1.16
$30,000 $1.74
$40,000 $2.32
$50,000 $2.90
$60,000 $3.48
$70,000 $4.06
$80,000 $4.64
$90,000 $5.22
$100,000 $5.80
$110,000 $6.38
$120,000 $6.96
$130,000 $7.54

$0.78
$1.56
$2.34
$3.12
$3.90
$4.68
$5.46
$6.24
$7.02
$7.80
$8.58
$9.36
$10.14

$0.86
$1.72
$2.58
$3.44
$4.30
$5.16
$6.02
$6.88
$7.74
$8.60
$9.46
$10.32
$11.18

$1.22
$2.44
$3.66
$4.88
$6.10
$7.32
$8.54
$9.76
$10.98
$12.20
$13.42
$14.64
$15.86

$1.94
$3.88
$5.82
$7.76
$9.70
$11.64
$13.58
$15.52
$17.46
$19.40
$21.34
$23.28
$25.22

$3.36

$6.72

$10.08
$13.44
$16.80
$20.16
$23.52
$26.88
$30.24
$33.60
$36.96
$40.32
$43.68

Optional Life insurance and Dependent Life-Spouse insurance through age 692

Age

$6.00
$12.00
$18.00
$24.00
$30.00
$36.00
$42.00
$48.00
$54.00
$60.00
$66.00
$72.00
$78.00

$13.50
$27.00
$40.50
$54.00
$67.50
$81.00
$94.50
$108.00
$121.50
$135.00
$148.50
$162.00
$175.50
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Please review the life insurance rates in their entirety in the link below:
https://www.peba.sc.gov/assets/lifeinsurancemonthlypremiums.pdf


https://www.peba.sc.gov/assets/lifeinsurancemonthlypremiums.pdf

Short Term Disability

* Short term disability not provided by the state Insurance Program

* AFLAC, American Fidelity Assurance Company, or American Amicable provides
short term disability to new hires; no medical evidence needed

* Premiums are available for payroll deduction
*Contact vendor directly to enroll in STD.

eContact Information:

 AFLAC Representative: Jerry Farrior (843)446-0354 or emaill
lerry farrier@us.aflac.com

 American Fidelity Assurance Company: Tally DaPore (843)762-0027 or emalil
td@dapore.com

o American Amicable: Sharon Goodmon-Brown (843)345-0976 or email
sharongoodmon@aol.com
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Short term disability is not a benefit that is provided by PEBA. Employees may contact one of the three vendors to enroll in short term disability. 

mailto:jerry_farrier@us.aflac.com
mailto:td@dapore.com
mailto:sharongoodmon@aol.com

Long-Term Disability Insurance

Key Basic Long-Term | Supplemental Long-

Highlight | Disability Term Disability

Insurance (LTD) Insurance (SLTD) SLTD Plan monthly premium rates
. . . . A di 90-da 180-da
Coverage Provided at no cost if you Cannot be denied coverage if ge;:,‘,f:;f;ﬁ e waiting p:riod waiting pe,;iod
are enrolled in the MUSC  you enroll within the first Under 31 00065 00052
Health Plan month of hire 31-40 00090 00070
41-50 00179 00136
Waiting Period  90-day waiting period 90 day waiting period >1-60 00361 00277
options; pre-existing 180 day waiting period 61-65 00434 00333
disabilities are not 66 and older .00530 .00407
covered during 15t year of To estimate your SLTD monthly premium:
coverage 1. Divide gross annual salary by 12 to determine monthly
: . . lary.
Benefit Amount Approved claims pay Benefit = Up to 65% of base > arly
62.5% of income (max monthly earnings (up to a 2. Multiply monthly salary by rate factor from table.
$800/month) max of $8,000/month) 3. Drop digits to right of two decimal places; do not round.
) ) ) ) ) 4. If number is even, this is the monthly premium.
Plan Details fB_e?ffltS alc patl)d fo(rjthe _Coordlnates with Ot(?ler group 5. If number is odd, add $0.01 to determine monthly premium.
irst two years based on iIncome sources and long-
the inability to perform term disability plans (for
your specific job. example: Workers

Compensation, SC
Retirement System, etc.)
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Basic Long-Term Disability
The Basic Long Term Disability (BLTD) Plan, administered by Standard Insurance Company (The Standard), is an employer-funded disability plan provided by the state. It helps protect a portion of your income if you become disabled as defined by the Plan. This benefit is provided at no cost to you.
• Benefit waiting period: 90 days.
• Monthly BLTD benefit percentage: 62.5 percent of your predisability earnings, reduced by deductible income.
• Maximum benefit: $800 per month.
• Maximum benefit period: To age 65 if you become disabled before age 62. If you become disabled at age 62 or older, the maximum benefit period is based on your age at the time of disability. The maximum benefit period for age 69 and older is one year.

Supplemental Long-Term Disability
Supplemental Long Term Disability Insurance (SLTD), fully-insured by Standard Insurance Company (The Standard), is designed to provide additional financial assistance beyond the Basic Long Term Disability plan if you become disabled. Your benefit will be based on a percentage of your predisability earnings. This program is customized for you.
Employees may choose between a 90 day benefit waiting period or a 180 day benefit waiting period.
Monthly SLTD benefit percentage: 65% of the first $12,307 of your monthly predisability earnings, reduced by deductible income
Minimum Monthly Benefit: $100 per month
Maximum Monthly Benefit: $8,000 per month
Maximum benefit period: To age 65 if you become disabled before age 62. If you become disabled at age 62 or older, the maximum benefit period is
based on your age at the time of disability. The maximum benefit period for age 69 and older is one year. In certain circumstances, benefits may
continue after the maximum benefit period. See Lifetime security benefit on Page 139 of the 2020 Insurance Benefits Guide for more information.


Vision Coverage

Vision care In-network QOut-of-network
services member cost reimbursement
Exam with dilation as necessary 510 copay Up to 535

Retinal imaging Upto 539 N/A

Frames. 50 copay, 5150 allowance, 20% off balance over 5150 Up to 575

Standard plastic lenses

Single visicn 510 copay Up to 525
Bifocal 510 copay Up to 340
Trifocal 510 copay Up to 355 L. . .
3 ) In c
T e e 510 copay Upmsss The EyeMed Vision Plan Provider Network is Select.
Prernium progressive lensh $55 - $80 copay
Tierl 555 Up to 355
Tier2 SES Up o 355
Tier 2 580 Up to 555 . .
338 copoy, 80% of charge less S120 alowancs i https://www.eyemedvisioncare.com/pebaoe
Lens opticns
UV tregtrment =] Up to 55
Tint {(solid and gradient) 0 Up to 55
Stendord plastic scratch coating S0 Upto 55
Standard polycorbonate—adults 520 copay Up to 55
Standard polycarbonate—kids under 19 0 Up to 55
Stwndard anti-reflective coating 545 M/
Prermium anti-reflective coating® S57-568 N/A
Tierl 557 MN/fA
Tier 2 f=l=t= M/A
Tier3 80% of charge M
Photochromic/Transitions plastic SEO0 Upto 35
Polarzed 20% off retail MfA
Other add-ons and services 20% off retail MfA

Contact lens fit andfFollowulUlp (Centoct lans fit and foliow up visits o ovalabls oncs @ comprahbansive aya sxam has baen compla tad)

Standard contact kens fit & follow-up S0 copay, paid-in-full and two follow-up visits Up to 340
Prernium contact lens fit & follow-up S0 copay, 10% off retail price, then apply S40 allowance Up to 340
Contact lenses (Contact lens allowanca incudas matarials anly )

Conventiona 50 copay. 3120 Alowance, 15% off balance over S130 Up to 104
Disposable 50 copay. 3120 Allowance; plus balance over 5130 Up to 5104
Medically necessary S0 copay, paid-in-ful Up to $200
Laser vision correction

LASIK or PRK from US. laser netwark 15% off the retail price or 5% off the promational price MN/A
Hearing Care

Hearing Health Care from A(r% off hearing exams and a low price guarantae MAA
Amplifon Hearing Network on discounted hearing aids

Frequency

Exarmiration Once every year

Lenses or contoct lenses Once every year Changing What's Possible  MUSC_.edu

Frame Once every year
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The South Carolina Public Employee Benefit Authority (PEBA) offers vision care benefits through the State Vision Plan, a fully-insured product provided through EyeMed Vision Care. 

The State Vision Plan covers:
• A comprehensive eye exam once a year;
• Standard plastic lenses for eyeglasses, or contact lenses instead of eyeglass lenses, once a year;
• Frames once every year; and
• Members with Type 1 or Type 2 diabetes are eligible for office service visits and diagnostic testing once every six months to monitor for signs of diabetic changes in the eye.

A discount of 15 percent on the retail price and 5 percent on a promotional price is offered on LASIK and PRK vision correction through the U.S. Laser Network.

https://www.eyemedvisioncare.com/pebaoe

MUSC Health

Medical University of South Carolina

Seeing is believing.

‘,’&USC Health Vision Center now accepting EyeMed!
ENROLL IN EYEMED TODAY

For convenient, on-campus appointments, visit:

MUSCHEALTH ORG/EYES

Changing What's Possible MUSC.edu
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Employees may contact the MUSC Health Vision Center to make an appointment. 


MONEYPLUS

Pre-tax Insurance Premiums Feature: Pay health, dental, vision and optional life*
(up to $50,000) premiums before taxes. This lowers your taxable income.

Without With MoneyPlus

Gross monthly pay’ $3,750.00 $3,750.00
State retirement contribution (9%) - $337.50 - $337.50
Dependent Care Spending Account fee - $0.00 -$2.32
Medical Spending Account fee - $0.00 -$2.32
MoneyPlus pretax payroll deductions

Dependent Care Spending Account - $0.00 - $400.00

Medical Spending Account - $0.00 -$56.00

Heaith and dental premiums s -ss7ss
Taxable gross income $3,412.50 $2,794.28 $618.22
Estimated payroll taxes (27%)> -$921.38 -$754.46 $166.92
Expenses

Dependent care expenses -$400.00 -$0.00

Medical expenses - $56.00 -$0.00

b i g e -$15758| =300
Take-home pay $1,877.54 $2,039.82 $162.28
Additional take-home pay per year with MoneyPlus (4.33% increase) $1,947.36

Changing What's Possible MUSC.edu
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Now let’s transition to talk about MoneyPlus. MoneyPlus incorporates three components. The first component is the Pre-tax insurance premiums feature. This allows you to pay health, dental, vision and up to $50k of optional life insurance before taxes. This lowers your taxable income. Once you enroll, you do not need to re-enroll each year. When employees elect their insurance plans in MyBenefits, employees should select Yes to this feature to enroll. 

The chart below shows a comparison of the difference the pre-tax premium can make if you have this benefit versus if you do not.



MoneyPlu$ Flexible Spending Accounts

Benefit Medical Spending Dependent Care
Account Spending Account

Plan Details Allocate pre-tax funds to pay for Allocate pre-tax funds to reimburse
you/family’s eligible medical, for dependent care expenses for
dental, vision & prescription children age 12 and younger
expenses

Plan max $2750 $5,000 if married filing jointly or

single/head of household. $2,500 if
married filing separately.

Monthly admin fee  $2.32 $2.32
Timeline for Expenses must be incurred by Expenses must be incurred by March
expenses and calendar year end. You have until 15" of the following year.
reimbursement March 315t of the following year Reimbursement requests must be
to submit for reimbursement. Up  received by March 315t All remaining
to $500 can be carried over to funds not used by March 15" will be

the next plan year. Otherwise all  are forfeited.
remaining funds will be forfeited.

Changing What's Possible MUSC.edu
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Medical Spending Account 
Use your MSA to pay for eligible medical expenses, including copayments and coinsurance. As you have eligible expenses, you can use the ASIFlex Card, which works like a debit card. You can also submit claims for reimbursement. Once you sign up for an MSA and decide how much to contribute, the entire amount is available on January 1. You do not have to wait for funds to accumulate in your account before being reimbursed for eligible medical expenses. You can use your funds for expenses incurred January 1 to December 31. You have until March 31 to request reimbursement from your previous year's funds. If you have money left in your account on December 31, you can carry over up to $500 of those funds into the next plan year. You must re-enroll in an MSA each year.

Dependent Care Spending Account 
A Dependent Care Spending Account (DCSA) allows you to pay for daycare costs for children and adults. It cannot be used to pay for dependent medical care. You submit claims for reimbursements as you have eligible expenses. You can use your funds for expenses incurred January 1 to March 15 of the following year. You have until March 31 to request reimbursement from your previous year's funds, and will forfeit funds left in your account after the reimbursement deadline. You must re-enroll in a DCSA each year.



Insurance Enrollment Periods

OCTOBER 15t — OCTOBER 315t

Changes made during October will be effective January 15t of the following year

Open Enrollment- every year Open Enrollment- odd numbered
years

Add/drop health and/or vision coverage for  All of the every year changes
yourself or dependents

Enroll/re-enroll in Dependent Care, and/or Add/drop dental for yourself or dependents
Medical Spending Accounts

Increase Optional Life with medical Add/drop Dental Basic and or Dental Plus.
evidence (if enrolled in the Pre-tax premium Note, you must have Dental Basic in order
feature) to have Dental Plus coverage.

Any special changes allowed for the year

Changing What's Possible MUSC.edu
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During open enrollment, eligible subscribers may change their coverage for the following year without having to have a special eligibility situation.. Any changes that you make during open enrollment take effect January 1st of the following year. 


Changes to Employee Benefits
(Must be made within 31 Days)

Initial Changes (within 31 days of Qualifying Event Changes (31 days
hire) from date of event)

Add/drop health, dental or vision coverage  Marriage, separation/divorce
for yourself or dependents

Add/drop optional and dependent life and Birth/Adoption, death,
SLTD employment/insurance change of
dependent

Changing What's Possible MUSC.edu
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Employees may make any initial changes to their insurance elections within 31 days of their date of hire. After their 31st day of employment, employees must have a Qualifying Life Event to make a change. Employees may review the 2020 Insurance Benefits Guide at https://www.peba.sc.gov/assets/2020ibg.pdf for details regarding these changes. 



Final Reminders

* You will be receiving two emails from PEBA (noreply@peba.sc.gov) to your MUSC email in the
next couple of days. One is for insurance and the other is for retirement.

* Please remember to select a retirement plan or choose non-membership (if applicable) once
you receive the email. If you do not make a retirement plan election within 30 days of your date
of hire, you will be defaulted into the SCRS plan.

* Please remember to enroll in your insurance benefits within 31 days of your date of hire to elect
your coverage once you receive the email from PEBA insurance. Once approved, you will
receive insurance cards within 7 to 10 business days.

* Online resources:
 MUSC University Benefits: https://web.musc.edu/human-resources/university-nr/benefits
 PEBA website: http://peba.sc.gov/
« MyBenefits website to view benefits: hitps://mybenefits.sc.qov
MUSC Provider Directory: www.muschealth.org/providerdirectory/providers.aspx
 MyRecords website to view paystub, change W-4, address:
https://horseshoe.musc.edu/human-resources/univ/iemployee-corner/my-records

Changing What's Possible MUSC.edu
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You will be receiving two emails from PEBA (noreply@peba.sc.gov) to your MUSC email in the next couple of days. One is for insurance and the other is for retirement. 
Please remember to select a retirement plan or choose non-membership (if applicable) once you receive the email. If you do not make a retirement plan election within 30 days of your date of hire, you will be defaulted into the SCRS plan. 
Please remember to enroll in your insurance benefits within 31 days of your date of hire to elect your coverage once you receive the email from PEBA insurance. Once approved, you will receive insurance cards within 7 to 10 business days.
Please also review the online resources listed below.
MUSC University Benefits website, PEBA website, MyBenefits website, MUSC Provider Directory and MyRecords.


mailto:noreply@peba.sc.gov
https://web.musc.edu/human-resources/university-hr/benefits
http://peba.sc.gov/
https://mybenefits.sc.gov/
http://www.muschealth.org/providerdirectory/providers.aspx
https://horseshoe.musc.edu/human-resources/univ/employee-corner/my-records

MUSC

Medical University

of South Carolina
135 Cannon Street, Suite CS110

1 South Park Suite 100 Charleston, SC 29425
Charleston, SC 29407 By Appointment Only

Emily Edris, Benefits Administrator (A-L) 792-2122, edris@musc.edu

Lisa Beattie, Benefits Administrator-(FMLA and H-O 792-5922, beattie@musc.edu
retirement only)

Rachel Gittens, Benefits Administrator (M-2) 792-6392, gittens@musc.edu
Monique Robinson, HR Coordinator (Leave, Events 792-7225, robinsmo@musc.edu
and Employment Verification)

Patrice Gordon, Benefits Manager 792-9679, gordonp@musc.edu
Benefits Department 792-2071, Option 4;

benefits@musc.edu

Changing What's Possible MUSC.edu
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We hope you enjoyed the virtual new hire presentation. If you have additional questions regarding insurance and or retirement, please feel free to contact us directly.  Our contact information can be found in the chart below. On behalf of the MUSC University Department of Human Resources Management, we would like to welcome you to MUSC and we look forward to working with you!
At this time, please connect with your department directly regarding next steps to complete any additional onboarding steps or trainings.
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