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Topics to be Covered

e State Retirement Plans- ORP, PORS and SCRS
* Reducing Hours Before Retirement

* Retiree Insurance Eligibility

* Returning to Work as a Retiree

e Supplemental Retirement Plans

* Online Retirement Resources
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Retirement Plan Contributions

SCRS/ORP July 1, 2017 9.00%

PORS July 1, 2017 9.75%

Pre-tax contribution amount that is determined and set by the SC Public Employee
Benefit Authority.
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SCRS Traditional Defined Benefit Plan

* Class Il Members with 5 yrs of earned service
(member before July 1, 2012):
» Full Benefits: Age 65 - or - 28 years of service credit
» Reduced Benefits: Age 60 - or - Age 55 with at least 25 years of service

e Class Il Members with 8 yrs of earned service
(member after July 1, 2012):
> Full Benefits: Age 65 - or - “Rule of 90’(age+service)
> Reduced Benefits: Age 60

Changing What's Possible MUSC.edu



SCRS Traditional Defined Benefit Plan

Retirement Benefit Calculation

Class 11
Average Final Compensation X Years of Service X 1.82%
(3 Highest Consecutive Years (+ 720 hrs of SL credit)
of earnings divided by 3 +
1/3 of 360 hrs AL payout)

Class 111

Average Final Compensation X Years of Service X 1.82%

(5 Highest Consecutive Years
of earnings divided by 5)

Resources;
https://online.retirement.sc.gov/MemberAccess/welcome
(State pension members; view account online)
https://www.peba.sc.gov/calculators/quickest.asp

(State pension members; run estimates)
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https://online.retirement.sc.gov/MemberAccess/welcome
https://www.peba.sc.gov/calculators/quickest.asp

State ORP Defined Contribution Plan

* Employer contributes 5%, vested immediately
* \endor Choices:

« AIG ( Formerly VALIC), MetLife, Mass Mutual or TIAA
* Must be 59 Y2 to withdraw funds without 10% penalty

* No criteria for retirement

* Portable and can be rolled to a qualified plan at any time after retirement; advisors
available at no cost

* ORP Open Enrollment held every Jan 1 — Mar 1
» Can switch vendors; elect SCRS before 5 yrs participation in the ORP
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PORS Traditional Defined Benefit Plan

* Class Il Members with 5 yrs of earned service
(member before July 1, 2012):

» Full Benefits: Age 55- or - 25 years of service credit

* Class Il Members with 8 yrs of earned service
(member after July 1, 2012):

> Full Benefits: Age 55 - or — 27 years of service credit

Changing What's Possible MUSC.edu



Reducing Hours Before Retirement



Reducing Effort and Retaining Insurance Eligibility

University Effort MUSC-P Effort

Eligible for Insurance 50% 5%

If effort is below %, not Health, dental, vision,  Group Life, Group LTD,

eligible for FSA, optional life, LTD,  FSA, Addt’l life/LTD
dep life need to be converted
Other Considerations Leave Accruals, Holiday Retirement Contributions

Pay, Retirement
Contributions, AFC
calculation
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Unused annual and sick leave at retirement

e 360 hours of annual leave will be paid out or rolled over to eligible 401k, 457 or
403(b)

* Class Two Members Only

* An amount up to and including 45 days’ pay (360 hours) for unused annual leave
from their final paycheck will be included before averaging the member’s 12
highest consecutive quarters of earnable compensation.

« Atretirement, they may receive service credit for up to 90 days (720 hours) of

unused sick leave from their last employer at no cost. This service credit cannot be
used to establish retirement eligibility.
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When to submit paperwork for retirement

* Minimum of 3 months and maximum of 6 months prior to retirement date to submit
paperwork.

* Recommend scheduling an appointment with Benefits Consultant for retirement
estimate and completion of paperwork.

* Bring the following items to retirement appointment:
1. Your driver’s license
2. Your birth certificate

3. Birth certificate for your beneficiary(s) if you are selecting a survivor payment
option.

4. Bank account voided check or a statement from your banking institution on
their official letterhead verifying your routing and account numbers for
completing your direct deposit authorization form.

Changing What's Possible MUSC.edu




Retiree Insurance Eligibility



Retiree Group Insurance

*Eligibility for retiree group insurance is not the same as eligibility for retirement.

*Before you retire, contact your Benefits Counselor/PEBA to verify your eligibility for
retiree insurance.

*The amount you pay in retiree insurance premiums is based on several factors, including
your years of service, hire date, and the type of employer from which you retire.

*Return-to-work retirees may not remain on retiree coverage. They must elect active
coverage If they want PEBA-sponsored health insurance.
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Requirements for any Retiree Coverage

*Your last five years of employment must be served consecutively in a full-time,
Insurance-eligible permanent position with MUSC University
*Earned service credit is:

- Time earned and established in one of the defined benefit pension plans PEBA
administers;

- Time worked while participating in the State Optional Retirement Program;

*Earned service credit does not include any purchased service credit not considered
earned service in the retirement plans.
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Retiree Insurance Benefits for Employee and their eligible
dependents

Retiree insurance is not automatic. To enroll in retiree insurance, you will first need to
confirm your eligibility for retiree group insurance by submitting an Employment
Verification Record to PEBA. This may be done up to six months prior to your anticipated
retirement date.

You may be eligible to:

 Continue or enroll in health insurance with prescription drug coverage. If you or your
dependents are eligible for Medicare, you should enroll in Medicare Supplemental Plan.

 Continue or enroll in dental insurance.

 Continue or enroll in State Vision Plan.

 Convert your $3000 Basic Life insurance policy to individual policy.
 Convert your Optional Life insurance or convert it to an individual policy.
« Convert any Dependent Life insurance you have to an individual policy.
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Retiree Insurance Eligibility

Employees hired into an insurance-eligible position before

May 2, 2008

Earned service credit with an employer

Retirement status
participating in the State Health Plan

Left employment after

. . Five years, but less than 10 years
reaching service or

Responsibility for paying for premiums

You pay the full premium (employee and
employer share).

disability retirement

eligibility

10

Learn more about of more years
retirement eligibility at

www.peba.sc.qgov.

You pay the employee share of the
premium only.

Left employment before Less than 20 years

You are not eligible for retiree insurance
coverage.

reaching retirement

eligibility 20 or more years

You pay the employee share of the
premium only at retirement.
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Retiree Insurance Eligibility
Employees hired into an insurance-eligible position on or after

May 2, 2008

Retirement status

Left employment after
reaching service or
disability retirement
eligibility

Learn more about
retirement eligibility at

www.peba.sc.gov.

Left employment before
reaching retirement
eligibility

Earned service credit with an employer
participating in the State Health Plan

Five years, but less than 15 years

Responsibility for paying for premiums

You pay the full premium (employee and
employer share).

15 years, but less than 25 years

You pay the employee share of the
premium and 50% of the employer share
of the premium.

25 or more years

You pay the employee share of the
premium only.

Less than 20 years

You are not eligible for retiree insurance
coverage.

20 years, but less than 25 years

You pay the employee share of the
premium and 50% of the employer share
of the premium.

25 or more years

You pay the employee share of the
premium only.

Changing What's Possible
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Retiree Insurance Enrollment

*Submit an Employment \erification Record as early as six months prior to your
retirement date.

* This starts the process PEBA uses to determine your eligibility for retiree insurance
and any possible funding.

*If PEBA determines you are eligible for retiree insurance, you must submit the following
within 31 days of retirement:

» Retiree Notice of Election form; and
« Certification Regarding Tobacco Use, If applicable.

*If you do not submit an Employment Verification Record prior to your retirement, you
must do so within 31 days of your retirement.

Changing What's Possible MUSC.edu



http://www.peba.sc.gov/assets/employmentverification.pdf
http://www.peba.sc.gov/assets/retireenoe.pdf
http://www.peba.sc.gov/assets/tobaccouse.pdf

Medicare Supplemental Plan

Availability

Annual deductible

Coinsurance

Physician’s office
visits

Inpatient
hospitalization/
nursing facility care

Prescription drugs!®
30-day supply/90-day
supply at Smart90
pharmacy

Medicare Supplemental Plan

In-network

Same as Medicare and available to retirees and covered dependents/survivors who are
eligible for Medicare.

Plan pays Medicare Part A and Part B deductibles.

Plan pays Part B coinsurance with no maximum.

Plan pays Part B coinsurance of 20%.

Inpatient hospital stays

Plan pays Medicare deductible, coinsurance for days 61-150 (Medicare benefits may end
sooner if the member has previously used any of his 60 lifetime reserve days); Plan pays 100%
beyond 150 days (Medi-Call approval required).

Skilled nursing facility care

Plan pays coinsurance for days 21-100; Plan pays 100% of approved days beyond 100 days, up
to 60 days per year.

e Tier 1 (generic): $9/$22

e Tier 2 (preferred brand): $42/$105

e Tier 3 (non-preferred brand): $70/$175

You pay up to $3,000 in prescription drug copayments.

Changing What's Possible
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Medicare Enrollment While Eligible for Insurance

* Eligible for Medicare Part A/B at age 65
* Medicare is secondary if employed and eligible for group health plan (GHP)

* Employee can retain Part A (no cost) and defer enroliment in Part B until GHP ends; no
penalty premium applied

* When GHP ends, employee should enroll in Medicare Part B and HR will assist with
transfer to State Medicare Supplement if eligible for retiree insurance

e All deductibles for Part A/B paid for, Medicare pays 80% and Supplement pays 20%;
retain state prescription benefits

Changing What's Possible MUSC.edu




Your prescription drug coverage when you enroll in State
Health plan as a retiree

* PEBA automatically enrolls Medicare-eligible retirees and their Medicare-eligible
dependents in Express Scripts Medicare. This drug program is a Medicare Part D
prescription drug program. PEBA does not charge an additional premium for prescription
drug coverage.

* New prescription ID cards will be sent to each Express Scripts Medicare participant. If you
(or your dependent) are not eligible for Medicare, you will not receive a new prescription ID
card.

* |f you (or your dependent) are eligible for Medicare, you will receive a letter from Express
Scripts, the State Health Plan’s prescription vendor when your prescription drug coverage 1s
activated.

* |f you enroll in prescription drug coverage with another Medicare part D plan (not the State
Health Plan), you will lose all prescription drug benefits with the State Health Plan. Your
monthly health premiums will remain the same.

Changing What's Possible MUSC.edu



Returning to Work as a Retiree



Returning to Work after Retirement

*If you retire before you reach age 62 (SCRS) or 57 (PORS) and return to covered
employment for any employer participating in a PEBA Retirement plan, you will be
subject to a $10,000 per year earnings limitation. This earnings limitation applies
regardless of your age when you return to work.

*Required to take a 30 day break and complete pre-employment requirements such as
EHS physical, drug screening, background check

*Employed in a temporary position; not eligible for leave or holiday pay
*May be eligible for insurance coverage based on % of effort as outlined under the ACA

*If you will be rehired in your department as a Retiree, a Statement of Understanding
must be signed by you, the employee and you must complete new hire paperwork.
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Reducing Hours Before Retirement



Reducing Effort and Retaining Insurance Eligibility

University Effort MUSC-P Effort

Eligible for Insurance ~ 50% 15%

If effort is below %, not Health, dental, vision,  Group Life, Group

eligible for FSA, optional life, LTD, FSA, Addt’l
LTD, dep life life/LTD need to be

converted

Other Considerations eave Accruals, Retirement
Holiday Pay, Contributions
Retirement

Contributions, AFC
calculation
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Supplemental Retirement
Plans



Supplemental Retirement Plans

Funded by voluntary employee contributions.

SC Deferred Compensation Program
Empower Retirement Services

Traditional
401(k)

(Pre-tax)

Roth

401(k)

(Post-tax)

Traditional Roth
457 457
(Pre-tax) || (Post-tax)
N /
$19,000 limit*

N

T

Plans can be started year round.

Tax Sheltered
Annuity Plans

AIG]|

(Pre-tax) ﬁ oSl

EEEEEEEEEEEEEEEEEEE

7 Fideli

nnnnnnnnnnn

$19,000 limit*

*Addt’l $6,000 if over age 50

TIAA
CREF

Transfers must complete enrollment forms for University Payroll to continue contributions

MUSC accepts no responsibility for nor recommends any product presented. MUSC has no financial interest in
any presenting company and/or product and assumes no responsibility for services provided by the presenting

company.

Diversification of investment choices
Both 401(k) plans and 403(b) have a penalty for early withdrawals (age 59 1/2)
The 457 plan has a three year catch-up provision
The 457 will not accept any other plan rollover
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Retirement Resources

south carolina

pe

Serving those who serve South Carolina

bC] CONOSD =usc

state health plan | refirement systems

Retirement awareness

Retirees

Resources

Facts and figures

Member Access

Retirement awareness

Retirement awareness

The term retirement readiness can mean something different to each of us. Investopedia.com defines
retirement readiness as:

“The state and/or degree of being ready for retirement. Retirement readiness typically refers to being financially
prepared for retirement, or the degree to which an individual is on target to meet his or her retirement-income goals
50 that the stondard of living enjoyed while working will be maintained after retirement.”

Regardless of how we define retirement readiness, PEBA believes it is important to start planning for a secure
financial future and to recognize that there are emotional preparedness compenents to censider to get ready
for life after you quit working. That's why we created the following informaticnal and educational resources
for you. We encourage you to use these resources and take action now to help secure your financial future.

Be aware and prepare educational series

PEBA's retirement awareness educational series is designed to provide you with information that can help you
make smart decisions about your financial future. These presentations build upon infermation in the previous
presentations, so we recommend you view them in sequential order to get the most benefit from the
information provided.

"Planning for Your Future, Part One: Creating a Budget"
This is the first presentation in our new series of retirement awareness information and education. In this
presentation, you can learn how to create a budget and why it is a good idea to do so.

* PowerPoint | Adobe PDF | Video
"Planning for Your Future, Part Two: Setting Financial Goals and Building a Financial Safety Net"

This is the second presentation in our retirement awareness education series. In this presentaticn, you can
learn strategies for setting financial goals and methods for building a financial safety net and hear about the

https://www.peba.sc.gov/retirementawareness.html
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Retirement Resources

peba.sc.gov | Contact Us

south carolina
Browser Compatibility
Serving those who serve South Carolina

state heglfh plan | refirem 15

Member Access
RETIREMENT BENEFITS

New to Member Access?

Simple, Secure, & Convenient Access

Already a user?

USER NAME:
Member Access is your online resource to view your personal
information on file with the South Carolina Public Employee Benefit PASSWORD:
Authority. It's safe, secure and available anytime, from anywhere
you have Internet access.

Begin by clicking the Register Now button. m

Trouble Signing In?

Disclaimer

THE LANGUAGE USED IN THE PAGES THAT FOLLOW DOES MOT CREATE ANY CONTRACTUAL RIGHTS OR
ENTITLEMENTS AND DOES MOT CREATE A CONTRACT BETWEEN THE MEMBER AMD THE SQUTH CAROLINA
PUBLIC EMPLOYEE BENEFIT AUTHORITY OR THE STATE OF SOUTH CAROLINA. THE INFORMATION PROVIDED
DOES WOT CREATE A RIGHT OR ENTITLEMENT TO ANY PARTICULAR BEMNEFIT OR LEVEL OF BENEFIT
PROVIDED PURSUANT TO TITLE § OF THE SOUTH CAROLINA CODE OF LAWS.

https://online.retirement.sc.gov/MemberAccess/welcome
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Retirement Resources

south carolina _
= Contact us
} | p ‘ ! O Serving those who serve South Carolina peba.sc.qov

Browser Support
state health plon | refirement systems

MYBE nefits - ABetter Way to Manage Your Benefits

MyBenefits is the fastest, most convenient way for subscribers covered by PEBA Insurance Benefits to manage
their benefits.

- Fast - View, change or update information online
Convenient - Get information from any computer, day or night
- Secure - Enjoy the peace of mind that comes with knowing your information is always secure

Enroll in MyBenefits today and start managing your insurance information.

First time user enroll now. Already registered?

Enter Benefits Identification Number:

Register | Click here to register

Enter the last four digits of your 35N

Enter your password:
ForgotiResef password  Get my BIM

Sign In |

22012 South Carolina Public Employes Benefit Autharity - All Rights Reserved
Privacy Policy | Legal Dizclaimer | HIPAA | ASIFlex website

https://mybenefits.sc.gov/mybenefits/authentication/checkBrowser.do
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Retirement Resources

éMUSC Search Q

Medical University
of South Carolina

About Education Research & Innovation Patient Care Resources Human Resources

MUSC Enterprise » ... » University HR » Benefils » Supplemental Retirement

Supplemental Retirement Plans

Retirement planning experts maintain that most retirees will need income from University HR
personal savings and investments to supplement their pensions and Social
Security benefits. As an MUSC employee, you can save additional money for 1 ‘ Bomeils

retirement in our voluntary retirement plans. These plans are employee

contributions only. MUSC offers taxed and tax-deferred retirement plans. 2018 Enrollment

South Carelina Deferred Compensation Program offers four voluntary Health Plans
retirement plans:
Tobacco
® Traditional 401(k): contributions are tax-deferred resulting in a lower taxable Dental
ental
income, however distributions are taxed as income; minimum age for
distribution is 59 1/2.
Life Insurance »

® Roth 401(K): contributions are taxed, but savings and investment earnings
are withdrawn tax-free if you are age 59 1/2 and have held the account for at Vision
least five years.

Clinical Faculty Benefits
® Traditional 457: contributions are tax-deferred resulting in a lower taxable y

income, however distributions are taxed as income; no minimum age for

COBRA
distribution, but must be separated from employment.
® Roth 457: contributions are taxed, but savings and investment earnings are Insurance Guidelines
withdrawn tax-free once you separate employment and the account has been
open for at least five years. Enrolling & Changing

https://web.musc.edu/human-resources/university-hr/benefits/supplemental-retirement
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Retirement Resources
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Part four: Stay connected
by PEBATV
2 months ago + 130 views

Part three: Understanding your benefits
by PEBA TV
2 months ago - 313 views

Part two: Identify sources of retirement income
by PEBA TV
2 months ago *

72 views
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